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The Evolution of a Concept*

Introduction

The concept of the “dual-career family” was introduced in our research on
“Women in Top Jobs” (Rapoport and Rapoport, 1969). This paper presents the
core findings of that study together with an overview of subsequent develop-
ments.

The original paper saw the dual-career family as a variant pattern on a single
norm—the traditional family in which the husband was the sole breadwinner
and pursued a career in the outside world, while the wife looked after the
children and ran the home. The families described were strategically important
as vanguards in a social change process. We did not suggest that they were
representative of contemporary families, nor that they should provide the
exclusive norm for the family of the future. Rather we thought that in the logic
of things their numbers were likely to increase and that the experiences of
pioneer families might help others evolve such patterns with less stress and
strain.

In the twenty years that have since elapsed their increase has been such as to
make the dual-career family a recognized structure among forms the family is
now taking in relation to social change.

The original study was based on thirteen functioning dual-career families
and three in which the dual-career aspect was given up by the wife breaking off
her career. People may drop out for various reasons and for differing amounts
of time at different points in their careers—men as well as women. In some
situations special provisions are made for career interruptions by women which
may obviate the need to drop out in the sense of resigning from a position in an
organization. In other situations dropping out may simply mean a slackening of

*A requested overview.
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the pace of activity. We use the term drop-out to refer to an indefinite cessation
of activity whether in an organizational post or a less formal position.

The couples were chosen to represent a range of occupations for the women.
They had to be intact families with at least one child still living at home. The
sixteen families were interviewed by a pair of interviewers (one male, one
female). There were ordinarily one or two joint interviews (husband and wife
interviewed by both interviewers) and interviews with the husband and wife
separately by individual interviewers. Each session lasted approximately three
hours. Findings were checked in a follow-up interview.

Five foci of stress were identified: dilemmas of overload, personal norm,
identity, social network and role cycling. In each area we shall discuss the
sources of stress and the ways in which the couples have adapted to the ensuing
strains.

Overload Dilemmas

The old folk expression “behind every successful man there is a woman”
stands not only for a social psychological situation where the wife gives
emotional support, advice, etc., but also for a whole culture complex of
activities and relationships within which the wife is a helpmate. One of the
couples began the interview by reversing this, stating that “behind every
successful woman there is a man,” meaning that the man encouraged his wife
to cope with problems arising in her work, provided consultation on financial
matters, etc. They did not mean that he gave the same sort of backing—
shopping, mending, cooking, child-minding, etc.—that would be the obverse
of the traditional picture.

In the dual-career families studied there were no reversals of the traditional
roles (though they are by no means non-existent). The most usual situation was
arearrangement of the domestic side of their lives. Some household tasks were
delegated to others, some reapportioned between husband, wife and children.
The degree of overload experienced seemed to have been a function of at least
four factors:

» The degree to which having children and a family life (as distinct from
simply being married) is salient. With the exception of one couple, family
life in general and children in particular were highly salient. The couples
were very concerned with the possible effects on their children of their
both pursuing careers. This implied a limitation in the degree to which the
couples were willing to delegate child-care, even assuming the avail-
ability of satisfactory resources. There is an element of psychic strain
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involved in allowing two major areas of life, so different in their demands
and characteristics, to be highly important. The overload, then, is not a
simple arithmetical one of increased number of tasks to be accomplished,
but one far more difficult to assess, which is related to the duality of
emotional commitment and concern.

e The degree to which the couple aspire to a high standard of domestic
living. Most of the couples aspired to a high standard—pleasant home and
garden, cleanliness, good cooking. This made the management of the
domestic side of their lives more complex, albeit by choice, than if they
had kept to a lower standard. However, the notion of a lower material
standard is almost a contradiction in terms to the notion of career success.
The process tends to become circular in that once having acquired a taste
for the high standards, the impetus to continue working and career de-
velopment is increased.

e The degree to which satisfactory arrangements for the re-apportionment
of tasks is possible. Here we found various combinations of conjugal role
reorganizations and delegations of parts of the domestic work to children
and helpers of various kinds.

o The degree to which the sheer physical overload of tasks and their
apportionment is adumbrated by a social-psychological overload. This
arises from struggling with the following conflicts: normative conflict,
sex role identity maintenance, network management and role-cycling.
Couples vary enormously in the degree to which these other sources of
tension feed into the family system and the degree to which they can
manage them.

For all the couples the overload issue was salient. They all emphasized the
importance of physical health and energy as a prerequisite for making the dual-
career family a possibility. They regarded it as important for their children to be
healthy, too. Generally speaking, there was little room for illness in the systems
that were evolved.

To deal with the overload issues much thought and effort was spent on
arranging a system of domestic help. This had two sides: the availability of
different kinds of domestic helpers and the couple’s preferences as to which
aspects of their domestic roles they wished to delegate. The delegation of the
less desirable aspects of domestic labor was both the expected and the observed
tendency. Given the low value placed on domestic work in our society, the
dual-career couples have all had to devote considerable energy to improvising
viable arrangements. A wide range is found: short term and long term; full-
time and part-time; live-in and live-out; nannies, au pairs, dailies, students,
secretaries-doubling-as-baby-sitters, couples with husband and wife dividing
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up the domestic part of the employing couple’s household affairs, unmarried
mothers and their babies taking over part of the premises, etc. Most of the
couples used at least a duplex system; often they would shift from one type to
another following a major transition like having a child, the youngest child
entering school, etc. Sometimes the shift was associated with a difficult experi-
ence with the prior system; sometimes it was based on the couple’s conception
of a better arrangement for the particular stage, e.g., dropping a nannie and
taking on an au pair as the infant reached school age. Simple as the tasks of
household maintenance may be, the difficulties in obtaining reliable personnel
to whom to delegate them is so great in contemporary British and American
society as to call for all sorts of perquisites. Domestic helpers were not only
offered the usual salary and private room arrangements (often with TV) but
were sometimes given the use of one of the family cars and, in one case, a
specially built apartment. Few of the couples used their parents in a major way,
though many used them occasionally to look after children while they were
away.

The area of childcare presents special problems. While most of our couples
valued interaction with their children and felt that their children’s welfare and
development were of primary importance, they had to delegate at least part of
the childcare in order to pursue their careers. Precisely because the children
were so important, the issue of how to arrange this contributed heavily to the
overload. Most of the families were aware of and concerned with modern
conceptions of child development and the importance of parental involvement
in it. As one couple put it: “We are all victims of our culture in the Spockean
age” (i.e., this child-centered age). While compromises could be, and often
were, made in the domestic care areas, none of the couples were willing to
adopt a policy which would have meant possible harm to their children’s
physical or psychological development. It was not possible to assess the effects
of the dual-career couples’ child-rearing practices on their children. However,
in detailed interviews it was striking how low the level of reported disturbance
appeared to be. Although the couples were quite aware of potential negative
effects, they also pointed to some of the positive affects of their pattern of life:
fostering independence and responsibility, e.g., in getting children to help with
household chores; fathers spending more time with their children; providing a
student companion for the children. Most of the families interviewed had read
or heard about the relevant research work and were concerned with the issue of
potentially harmful “maternal deprivation.”

The majority of the couples took precautions against placing complete
reliance on any one helping figure and they tended to monitor carefully the
interaction between children and domestic helpers. One mother describes the
degree to which she had to rely on help and how distasteful it was to a strong
and independent-minded person to feel dependent:
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I'had no one, so I had to go from hand to mouth. I never knew when I could make
appointments ahead. It was such a strain that I got, not ill, but terribly upset—
unable to cope, you know, and I put a high value on being able to cope . . .

The vulnerability of the woman, in particular, to malfunctioning in the
domestic help area is expressed by Mrs. Y, who said that even when she is
working or travelling, there is a “little corner of my mind somewhere that is
thinking and worrying about the management of the children.” Mr. Y, in
contrast, reserves the comparable “little corner” in the back of his mind for
forward planning of their work and the family’s finances.

The general tendency was to place high value on having children and
developing a close relationship with them. Even in the rare instances where
children were sent to boarding school this was not, with one possible excep-
tion, to unload the care of the children onto an institution but because of
tradition (father and grandfather had gone to that school) or the child’s own
wishes.

Most of the couples thought that the main consequence of their both
working was that there was “very little slack left in the system.” Several
indicated that they were both “whacked” by the time they got home and that
they had very little energy left over for extra activities, particularly on week-
nights.

While leisure activities tend to be sacrificed first under the impact of
overload, the repercussions may spill over into the work lives of one or both of
the partners and couples vary in the degree to which they protect this as a higher
priority than other areas like activities with the children. Mr. S illustrates part
of this pattern of spillover into work in discussing how he concerns himself
with his wife’s business problems:

one takes up time during the day thinking over these problems instead of perhaps
dining with someone one ought to dine with for one’s own business career . . .
or, one comes home to commiserate, to work out a problem, or even to have a
quiet evening and one can’t because the wife is really worn out and exhausted and
can’t cope with it. . . .

Characteristic patterns of coping with these strains are:

* Deliberately to “work” at leisure—to discipline oneself to take vaca-
tions, weekends in the country to unwind, etc. To conserve health and
energy deliberately as a human resource.

* To delegate as much as possible of the less desired domestic chores and to
provide adequate care for child-rearing—“suitable mothering” influ-
ences and other relevant companionship needed by the growing child.
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Strategies to provide the child with the best possible environments—
home, school, etc.—consume major proportions of time.

* To modify one’s work involvements in such a way as to be compatible
with the other partner’s and to diminish the strain of “overspill,” e.g.,
from an excessively demanding work situation. Most of the couples
avoided unnecessary travel and complex relationships at work so as to
optimize participation in work and family spheres.

Dilemmas Arising from the Discrepancy Between
Personal Norms and Social Norms

The women have found ways to continue their careers even after childbirth,
stopping work only for a minimal period which did not interfere with their
career development. In doing so they have had to deal with dilemmas arising
from the clash between their personal norms—what they felt was right and
proper behavior for themselves; and social norms—those they felt were held
by the people around them.

These dilemmas arise because most women, even highly qualified ones,
tend to drop their careers to fulfil traditional domestic roles even if this is
accompanied by personal frustration. It is accepted as the right and proper
thing to do by the majority of people in our society, and is supported from birth
by a pervasive set of cultural symbols and manifestations: the importance
attributed to mothering (assumed to be always the biological mother except in
abnormal cases), the sanctity of the home and the housewife role, etc. The men
and women in our study have deliberately adopted a variant pattern, extending
the universalistic elements of their educational experience (where boys and
girls were presumed to have similarly valuable potentials and were assumed
equally to be able to realize them in work). For various reasons and under
various circumstances they arrive at this pattern and the dilemma for them
becomes resolved and dormant.

Under some circumstances, however, the dilemmas become reactivated.
For example:

* at critical points in the family life cycle (particularly birth of the first
child)

* at critical transition points in the career (or occupation) life cycle of either
partner (role enlargement or contraction)

¢ atcritical events in the life space of the children (illness, school problems,
etc.)

A critical point in the family life cycle that reactivates these dilemmas is the
birth of the first child. For example, when Mrs. O’s baby was born, she had to
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overcome the feeling of distress when well meaning neighbors made such
remarks as, “Oh, well, I suppose you won’t mind when your baby doesn’t
recognize you as its mother.” It took her some time to overcome the heighten-
ing of conflict aroused by such remarks before she assumed her preferred
pattern of pursuing both career and family interests.

These remarks are manifestations of a larger set of cultural norms related to
child-rearing practices. Most of the couples studied experienced pressure from
these norms. All the dual-career families made similar resolutions but two of
the three drop-outs resolved this dilemma in favor of the traditional norms at
the point of the birth of the first baby. The third drop-out was occasioned by a
crisis in the area of the children’s life space (breakdown of care facilities
accompanied by incipient signs of disturbance in the child).

Mrs. O, a civil servant with a social science degree, sums up how she
resolved her dilemma:

When I first went back to work there were the women who quoted [a noted child-
psychiatrist] to me. I got so fed up with this man. I got all his books out before I
went back permanently. Really it made me feel like a criminal . . . but I came to
the conclusion that he was taking for his examples children who had been in
institutions and comparing them with the kind of children who were in an
ordinary mother’s care . . . and it seemed to me to be such a long way off from
what I was going to do . . . I think a lot of mothers have gripped onto him to
justify staying at home. I went to see a number of friends of mine who have
combined both and whose children are, in the main, older and who have turned
out well-adjusted, independent, happy, thoroughly sort of normal children who
seem to have a perfectly normal relationship with their parents, as far as one
could judge. I was a bit unconvinced.

An example of how a critical transition in the occupational situation can
reactivate this dilemma is seen with the Ss. Mrs. S, a clothing designer,
discussed how she had been thrown into conflict (which immediately became a
family conflict) when an offer was received to take over her firm and promote
her products in a really big way. Mrs. S says that this conflict was exacerbated
by its timing, coming at a period of her life (age about 40) when she was
reviewing her personal norms and values. She felt that before she realized it,
the children would have grown up and left home. In attempting to resolve this,
Mr. and Mrs. S each played devil’s advocate. Mr. S, arguing in favor of
maximizing familial values, would say it was bad enough that the father could
not spend more time with the children but to also have mother away so much
was “terrible.” Mrs. S would counter this with how a more senior position
would enable her to be more flexible with her work hours, have more assistance
and how they would have more and better vacations and be able to remove
financial worries about the children’s future. Then, when she took the position
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that she should stay at home, spend more time with the children, pursue mutual
interests and so on, Mr. S would argue that it would be doing something to her
which they would both regret later as she had so much invested in her career
and derived so much satisfaction from it. They indicated that this was a period
of “brinksmanship” in which each pushed the other over the brink until they
had worked their way through the feelings of both of them about a new
resolution to the dilemma. The resolution finally adopted was one in which she
agreed to the take-over but with a number of provisions for more time with the
family and contractual safeguards against her being drawn too deeply into the
firm’s business involvements.

There are several instances reported of events in the children’s life space
reactivating this dilemma. This may occur around a major focussed crisis, €.g.,
the child’s disturbance or poor performance at school. More usually, it is
aroused by small occurrences. Most of the working mothers cite the feelings
aroused when they see other mothers wheeling their prams in the park, but they
tend to put down these feelings relatively easily, saying that probably many of
these mothers would rather be going to work. Occasionally, however, the
dilemma is made more acute as when the child “uses” the fact that the mother
works for “playing up” the mother’s guilt by saying, for example, that she
prefers her granny’s house or the house of a non-working mum of a school
friend. In continuing their work, most of these mothers emphasized the posi-
tive elements of the situation with which the children are reported by and large
to have agreed. For example, having a happier and more interesting mum,
having a mum who designs things—in one case the child’s school uniform;
having a mum who is on TV; etc.

Dilemmas of Identity

We are concerned here with dilemmas arising within the person about the very
fundamental characteristics of the self—whether one is a “good” person, a
“good” man or woman and so on. This is at a deeper level and more internally
generated than the conflicts arising over specific behavioral patterns and stems
from the socio-cultural definitions of work and family as intrinsically mas-
culine and feminine. The quintessence of masculinity is still, in our culture,
centered on work and competing successfully in the breadwinning roles. The
quintessence of femininity is still centered on the domestic scene. While there
are some occupations which have come to be defined as acceptable for
women—such as nursing, primary school teaching and social work—these
tend to be seen as temporary, part-time or for unmarried women. Conversely,
where men enter these occupations it is probable that they encounter internal
dilemmas of identity stemming from the same source of social stereotyping. In
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analyzing the dilemmas observed in this area it is important that we consider
them to be a product of our contemporary socio-cultural situation.

Taking the specifically sexual component of the identity dilemmas, i.e.,
whether the individual feels “good” or a “real” man or woman, there seem to
be at least three levels at which the issues are discussed in the literature—the
physical, the psychological and the socio-cultural. Some observers assume that
confusion arising at one level will necessarily be reflected in confusion at other
levels. Thus we were told by one psychiatric colleague that men and women
who cross sex lines socio-culturally (as have all the women in our study to
some extent) would be characterized by a psychological confusion of sexual
identity as well. The assumption, furthermore, was that women who wanted to
enter the male world of competition would be highly motivated by competi-
tiveness with men and, as a consequence, would emasculate their husbands
and there would tend to ensue a sex life characterized by impotence and
frigidity. This would be enhanced by their tendency to choose mates who fit
into their needs in this regard.

While we did not focus on the sex lives of the couples in detail, the data
seem to indicate that although these stereotyped conceptions may be present in
some cases (doubtless the types of cases most seen in clinical practice), this is
not by any means the universal picture. We find that, while competitiveness
with men may be a prominent motive among some of the women, it is only one
of many that seem important. Most are involved (to the extent that they are
fighting battles in relation to this) in issues relating to financial security; the
need to be creative (in ways that are difficult for them if focussed on the
household); and the desire to be effective as an individual person. While
autonomy—financial, psychological and otherwise—is a prominent part, it is
coupled with, rather than exclusive of, the wish to be interdependent with their
husbands. The occupational world is used by all the wives as the area in which
they develop their separate personal identities. This makes it possible for
husband and wife to relate as two individuals, each having a separate identity
as a person. To the extent that each has a clear personal sexual identity
associated with his physical make-up, physical relationships may even be
enhanced. But it would take a more focussed and detailed study to investigate
this.

What seems to happen is that they are able to go a certain way toward the
establishment of ideal individual identities which are independent of socio-
cultural definitions but indications of discomfort arise at a certain point. They
seem to say, ‘‘this is as far as I go in experimenting with a new definition of sex
roles without having it ‘spill over’ into my own psychological sense of self-
esteem and possibly my physical capacity to carry on in this relationship.” This
point represents a limit to which an individual’s psychological defenses are felt
to be effective and in each of the couples one or more points seem to have
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evolved beyond which each knew it was dangerous to push the other. We have
called these points identity tension lines.

In the O family, the matter of income is a crucial point. Mr. O encourages
his wife to pursue her career and to be successful and effective in her work, but
the amount of her income relative to his is a point of some tension between
them. With the Xs the central issue is authority. Mr. X wanted his wife to
follow her profession and to achieve the security that she wished in it. He even
welcomed her earning more than himself and stabilizing the family income so
that he could get on with what he valued more highly—creative designing
work. However, he did not wish to have her in authority over jobs on which he
himself was working.

Manifestations of the sex identity tension line are sometimes seen in subtle,
often unrecognized, undercutting behavior by the husband toward the wife.
This seems to be an indication of strain and a defensive manifestation rather
than the preferred mode as it occurs in couples where the husbands make such
statements as:

My wife has at least as good an education as I have; she earns as much as I do. I
don’t see any reason why we shouldn’t regard ourselves as equal partners, and
that is what we do.

We see our family as a collection of individuals, each with different skills and
interests and as having evolved the capacity to live together.

Our marriage is a form of partnership, and has to be understood in terms of the
characteristics of partnerships.

Clearly, these are statements of fundamental ideals on which the dual-career
family is based. In actually observed or reported interactions, when the tension
point was approached the men tended to undercut their wives. Some cut across
their wives in the interview situation, not allowing them to answer fully, as
though to say, “‘I'm realty better at this than you, dear.” One actually prefaced
his interruptions with statements of that type. Another, describing his wife’s
business practices, tended to make a bit of a joke of them, not expecting her to
deal with her management role as “for real” as he did himself. He expressed
surprise when a larger firm thought his wife’s business worth a take-over bid
but was reassured when they offered a ridiculously low sum. It must be
emphasized, however, that these manifestations were subordinated to the more
dominant aspect of their relationship, which was that the husband did in fact
support, sponsor, encourage and otherwise facilitate his wife’s career. It is to
be expected that there would be some “backwash” of other feelings involved
stemming from the sacrifices and threats that the pattern involved. These
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processes of undercutting and supporting are also present on the woman’s side
of the symbiotic relationship.

Where the dual-career situation persists, as it has in the couples studied, a
balance is achieved which constitutes a resolution of the dilemma. In the
families which are also a professional partnership (as with the Ys) these
processes are accentuated. Where the working partnership is conducted at
home there must be developed a way to soften the cut-and-thrust of critical
competitive work modes lest it erode the husband/wife relationship. The Ys
recognize that criticism is important for the maintenance of work standards and
to stimulate creativity. Mr. Y says,

It is important if one is to preserve this kind of relationship, to learn to criticize
with love; and to accept criticism in work matters as different from attacks on the
person.

The Ys themselves recognize that this is easier said than done and have
learned to accept a good deal more overt conflict in their relationship than, for
example, their parents were accustomed to.

Some of the wives developed a distinctive way of handling their dilemmas
in relation to the sex-role identity issue. Where their occupational roles called
for patterns of behavior sharply inconsistent with their conceptions of the
wifely role, they more or less consciously segregated the two sets of roles. One
wife said,

When I'm at work I’'m very authoritarian. I wear a white coat at work and I try to
hang up my working personality with it when I leave the office.

To this was added her husband’s view:

Tonce visited my wife’s company on business and by chance I saw her there. She
was so different. I hardly recognized her. She seemed like someone else—some
sort of tycoon—certainly not my wife.

Other wives presented their careers as a series of improvisations which allowed
them to do something interesting rather than as a series of steps taken toward a
career ambition or goal.

A given couple may have more than one tension line operating and the
tension lines may shift through time. When either individual is pushed into a
pattern too discrepant with his or her sense of personal (and sexual) identity
defensive behavior begins to develop. The form this takes—attack, withdrawal
of support, etc.—varies according to the couple’s constellation.
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Social Network Dilemmas

Each of the couples relates to its social environment through a network of
relationships. The social network is variously composed of kin, friends, neigh-
bors, work associates, service relationships, etc. The networks vary in size,
multidimensionality and interconnectedness. Network composition is affected
by personal preferences, convenience, obligations and pressures of various
kinds. Family phase and occupation affiliation are of central importance in
determining the composition and the quality of relationships. At different
stages in the life cycle people may be added or dropped from the active
network. For example, when a woman works, some of her work relationships
may be important for the family in a way similar to those of her husband. When
a couple have children they may enter into relationships with service personnel
relating to children’s care and activities and they may form relationships with
families of their children’s friends. As well as quantity of relationships, there is
the matter of quality, some being kept rather superficial and others deeper;
some relating only to one interest sector and others being more general.

The population with which we are concerned comprises very busy people
committed to very demanding occupations. They have families whom they
value highly. As these families are at the stage where there are growing
children at home, this creates yet another very demanding situation. Because
of the heavy demands in these immediate spheres, the couples tend to have a
relatively smaller amount of active involvement with kin and friends than other
professional middle class families. While some of the couples in our sample
interacted frequently with relatives and some kin were drawn on to help with
children occasionally, the more general pattern was for difficulties to appear in
this area because of the divergence of the dual-career family from expected
norms of kin behavior. This is one of the areas in which network dilemmas
tended to arise. The second is that of friendship formation. Both areas involve
difficulties as there is both a wish to sustain a relationship and a wish to protect
oneself from it because of the criticism that is usually entailed in the reactions
to a career wife and mother.

This kind of dilemma is illustrated in Mrs. O’s experience. Because her
husband was very close to his widowed mother, who lived with his spinster
sister, she wished to be as nice to them as possible. On the other hand, they
found it difficult to accept that she was not only a working wife but one with a
very demanding schedule. Mrs. O described a characteristic incident:

She (mother-in-law) will call up and ask if she can just drop around for a visit.
I’ve got her pretty well trained now to realize that I cannot just have a chat with
her or prepare things for her. . . . Early on, even my husband didn’t realize what
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a problem this was. When she telephoned once, I heard him say, *“Yes, she’ll be
home on Thursday, drop in anytime in the afternoon.” He didn’t realize how
precious that afternoon was for me . . . how many things I’d saved and planned
to get done on that day. I couldn’t spend it chatting with his mother. I’ve got her
trained now to accept every third week-end.

Mrs. S describes similar difficulties with her husband’s mother. Although
Mr. S had four brothers, it was he who had always been close to her and in later
years carried the burden. This was a recurrent source of conflict of loyalties in
relation to his wife and family and a high level of tension developed when his
mother developed a long terminal illness. Mrs. S says

This was the first time I felt that my marriage might break up. He would return
late at night and be so disturbed that we couldn’t get any rest. This was when
there were very heavy demands being made on me to keep my business going.
Even when none of the others in the family would lift a finger and on doctors’
advice he put her into a home, he felt so guilty that it disturbed our own
relationship.

The dilemma over friendship is less a matter of obligations being modified
in the light of the wife’s career demands than of deviating from the usual choice
patterns for friends. There seems to have been established, particularly among
professionals and executives, a pattern of friendship based on the male’s
occupational associates. Typically, however, they are married to women who
do not themselves pursue careers. The women in our study tended to report
discomfort with social situations in which the other wives were not working or
at least positively oriented towards the idea. Problems ranged from a lack of
shared interests to awkward situations arising from expressions of criticism.

In dual-career families friendships are likely to be formed in ways different
from those in mono-career families. Neighborhood is less important because
casual visiting patterns are impossible. In only one family was the neighbor-
hood a source of friends and in this case it was in a suburb with people of the
same type. A striking feature of the dual-career families in this study is the
tendency to form friendships on a couple basis. Because of the sharp difference
in outlook and situation between career and non-career wives, most of our
families associate primarily with other couples like themselves. This produces
a situation in which it is the wife who has a determining role in the selection of
friends though the end product is a couple-based relationship. There is a greater
range of couples acceptable from the man’s point of view so that the selection
process can center on the wife’s sense of comfort and acceptance. As the
overload falls most heavily on the wife it is up to her to indicate whether she
can handle friendships which are both gratifying and demanding.



